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Due to the COVID-19 pandemic, Congress has passed three stimulus 
bills that fund education: the Coronavirus Aid, Relief, and Economic 
Security (CARES) Act (March 2020), the Coronavirus Response and 
Relief Supplemental Appropriations (CRRSA) Act in December 2020, 
and the American Rescue Plan (ARP) Act in March 2021. Each stimulus 
bill provided funding for the ESSER fund. The ESSER fund directs 90% 
of the total state allocation to local education agencies based on the 
Title I formula and 10% for a state reserve fund. The funds have many 
restrictions, some allowable uses include: 
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Elementary and Secondary School Emergency     

Where the Money Comes From 

Funding Sources:  All Funds  

Westminster Public Schools receives revenue from local, state, 
and federal sources.  The largest source of revenue is from state 
aid.  Property taxes and specific ownership taxes also account for 
a significant portion of the District’s Revenue. Districts whose 
property valuations are lower receive more funding from the 
state.    

The amount of funding our school 
district receives is based on the 
Total Program Funding formula 
outlined in the Colorado School 
Finance Act. These “categorical” 
programs include funding for 
vocational education, special 
education, transportation, and 
gifted and talented. 

STATE LOCAL 

Local funding comes from 
property and specific ownership 
(vehicle registration) taxes. 
Colorado law also allows local 
school districts to ask voters to 
approve additional funding 
through local tax increases called 
mill levy overrides. 

FEDERAL 

The federal government contributes a limited amount to local school 
districts.  Most federal revenue is distributed through  Title I of the 
Elementary and Secondary Education Act to provide extra support for     
low-income children. Federal funding can only be used for specific 
purposes, and the district has limited flexibility with how it can be spent. 

State 
 

44.72% 
$53,332,091 

 
Local 

37.52% 

$52,885,586 
Federal 

17.76% 
$73,734 

 coordinating preparedness and response efforts with State, local, 
Tribal, and territorial public health departments to prevent, 
prepare for, and respond to COVID-19; 

 training and professional development on sanitizing and 
minimizing the spread of infectious diseases; 

 purchasing supplies to sanitize and clean the facilities; 
 repairing and improving school facilities to reduce risk of virus 

transmission and exposure to environmental health hazards; 
 improving indoor air quality; 
 addressing the needs of children from low-income families, 

children with disabilities, English learners, racial and ethnic 
minorities,  homelessness, and foster care youth; 

 developing and implementing procedures and systems to 
improve the preparedness  

 planning for or implementing activities during long-term closures, 
including providing meals to eligible students and providing 
technology for online learning; 

 purchasing educational technology (including hardware, 
software, connectivity, assistive technology, and adaptive 
equipment) for students that aids in regular and substantive 
educational interaction between students and their classroom 
instructors, including students from low-income families and 
children with disabilities; 

 providing mental health services and supports, including through 
the implementation of evidence-based full-service community 
schools and the hiring of counselors. 
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Before-Tax VS After-Tax Deductions 

Colorado PERA Contribution 
 

The PERA Defined Benefit (DB) plan is what 
the district offers its employees. Employees 
contribute a percentage (10.5%) from their 
paycheck, which goes automatically into 
their retirement account.  
 
 
 
 

Did you know that Colorado PERA offers 
Life Insurance that can be deducted from 
your payroll?  
 

Yes! Colorado PERA offers an optional 
decreasing term life insurance program 
administered by Unum. The life insurance 
program includes the following benefits: 
 

 Guaranteed enrollment—no health 
questions or exams required during the 
annual open enrollment period 

 Coverage you can keep into retirement 
for an increased cost 

 Automatic enrollment for eligible 
dependents no additional cost 

 Accidental Death and Dismemberment 
(AD&D) benefit 

 

How to Enroll? 
 

• Within 90 days of first becoming a 
PERA member. 

• During the annual open enrollment 
period from April 1 through May 31. 

What is the primary benefit of a deferred annuity?  

• An annuity allows you to save on a tax-deferred basis, meaning that earnings in the 
account are not taxed until they're withdrawn. And if you contribute to the account with 
after-tax money, any of your contributions come out with no additional income tax 
liability.  

Is a tax deferred annuity a good idea? 

• An annuity is a way to supplement your income in retirement. For some people, an 
annuity is a good option because it can provide regular payments, tax benefits and a 
potential death benefit.  

What is an example of retirement savings plans that come out of your paycheck? 

• 401(k) plan, 457(b), and 403 (b) allows you to invest pre-tax money from your paycheck in 
your retirement account. The account is tax-deferred, so you don't pay taxes on your 
contributions or earnings until you begin to make withdrawals in retirement. 

What are the contributions limits to a 401 (k), 403 (b), and 457 (b) plan? 

• As of 2020 and in 2021, the limits on employee contributions are $19,500 per year for 
workers under age 50 and $26,000 for those 50 and up (including a $6,500 catch-up 
contribution).  

How can I avoid paying taxes on annuities? 

• With a deferred annuity, IRS rules state that you must withdraw all of the taxable interest 
first before withdrawing any tax-free principal. You can avoid this significant drawback 
by converting an existing fixed-rate, fixed-indexed or variable deferred annuity into an 
income annuity.   

Tax Sheltered Annuity FAQ’s 

Boost Your Retirement!   
Your first step to boost your retirement savings is to start contributing to the district's 401k, 
403(b)/457(b) plan(s). First, contact a participating 403(b)/457(b) investment provider to begin 
your investment account. After you open an account with an approved investment provider, 
you will need to complete an OMNI Salary Reduction Agreement (SRA) to initiate your 
deductions. Go to the OMNI website at https://www.omni403b.com/ > Employees > Start/
Change Contributions > Salary Reduction Agreement form (s). Here you will be able to allocate  
the amount to be deducted and the approved investment provider with whom you wish to 
participate. If you have any questions concerning contribution limits, or any other 401k,  
403(b)/457 matter, please contact OMNI at 877-544-6664.  

PERA Highlight 

 

Deduction Election (Café 125) 

You have the option of having benefit plan costs deducted before or after taxes are 
calculated. It is important that you make the right election, as your net pay will be affected 
by this selection.  You may elect this change during the District’s annual open enrollment 
this fall. Contact PERA (1-800-759-7372)for additional information on how this election may 
affect your highest-average salary for retirement purposes. 

Benefit plan costs that are eligible to be deducted before-tax from your pay check include: 
  Kaiser premium contributions 

 Delta Dental premium contributions 

 VSP premium contributions  

 Health care flexible spending account 
contributions 

 Dependent care flexible spending 
account contributions 

 Cancer policy contributions 
 Accident policy contributions 
 401K, 457 & 403(b) contributions 

Vendor Highlight 
Horace Mann is one of the many 
approved vendors that the district has 
available for all employees who would like 
to participate in a Tax-Deferred Annuity 
plan. Not only can the district’s Horace 
Mann representative assist you with 
developing a strategy to meet your 
retirement goals. Horace Mann also offers 
multiple services to all WPS employees. 

Helping protect what you have today… 

and plan for a successful tomorrow. 

Click here to schedule a meeting:   
https://go.oncehub.com/KendraRobinette 
Kendra Robinette, LUTCF, CLU, ChFC, RICP 
8774 Yates Drive Suite 308 
Westminster, CO 80031 
720.269.4899 

https://www.omni403b.com/
https://go.oncehub.com/KendraRobinette
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Payroll Corner 

Salary increase for 2021-2022  took effect 
on the August 31st payroll for current 
employees (some exclusions may apply). This is a 
two year contract. 

Please contact the district’s Payroll 

Department if you should have any 

questions or need further assistance.  

Licensed & ESP 

▪ 1 vertical step on the salary   schedule 

▪ 3% increase added to the salary table 

▪ Horizontal moves will be granted  in  January 

2022 (for Licensed  only) 

▪ Health and dental insurance     increase 

effective January 2022 

▪ Employer PERA contribution     increase 

WPS Quick Facts 

Source:  District October Count 2020-2021 & District Data  

OUR LEARNING FACILITIES 

3 Early Learning Childhood Centers           4 Innovations Schools 
4 PK-8 Schools             2 High School 
5 Elementary Schools            2 Middle Schools 

8,410 
students enrolled 

30 

Languages are spoken by students at WPS 2,404 English Language Learners  

LEARNING OPPORTUNITIES 
  International Baccalaureate (IB) 
  Science, Technology, Engineering  and Math (STEM) 
  Arts Integrated 
  Gifted & Talented 
  Career & Technical Education 

STUDENT DEMOGRAPHICS: 
 

48% female 
52% male 

75% Hispanic 
17% Caucasian 

4% Asian 
2% African-American 

Less than 1% American-Indian/Alaskan Native 
Less than 1% Native Hawaiian/Pacific Islander 

76% 

of students in the District qualify 
for free and reduced lunch  

2.2 million 

lunches & breakfasts served  

72.5% 

4 year graduation rate for   
Westminster Public Schools  

272 

gifted & talented students  

This year WPS Nutrition Services Department did a raffle at the Back-to-School BBQ event 

for any applications completed that day. We had two winners! 

Congratulations to a Westminster High School and Tennyson Knolls Preparatory School 

Family for winning an Apple iPad at the Back to School BBQ giveaway. 

The Nutrition Services Department at WPS is working on getting all the schools at 100% 

completion for Free and Reduced Applications (F&R). This is more than a 

meal. The district's F&R percentage directly impacts the amount of 

funding our district receives. Funds help support our one-to-one 

technology, our PreK program, summer programs, online learning, 

tutoring, and much more.   

The Westminster Public Schools Foundation Needs YOU! With your help, the Foundation 
can provide even greater support to the students. Easy ways to further support our kids:   
 
• When shopping on Amazon visit:  smile.amazon.com/ch/84-1088489 and a 

donation will be made to the Foundation. 
• Consider donating monthly though your paycheck: https://www.fundwps.org/get-

involved/workplace-giving.html   
• Visit the Foundation website to purchase tickets to the Av's, Nuggets, or Rapids. 

www.fundwps.org 
 
Feel free to contact Foundation staff at wpsfinfo@westminsterpublicschools.org 

Help US Grow 

Quick reminder that WPS is offering any of 
its employees a $200 recruitment bonus for 
every referral of a PK-12 student to WPS 
who did not attend our district in 
2020-2021 school year.  
 

As an example:  If an employee recruits a 
family with four children who all enroll in 
WPS, that employee will receive $800.  The 
student (s) must enroll prior to October 1, 
2021, and be attending school prior to 
October for the employee to receive the 
recruitment bonus.    
 

Please contact Joyce Marquez at ext. 3810 
or jmarquez@mywps.org, should you have 
any questions.  

mailto:nortiz@westminsterpublicschools.org
mailto:nortiz@westminsterpublicschools.org?subject=Payroll%20Question
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http://www.fundwps.org
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